{a) retorio

Where Science and Al
support Human Intuition

Retorio GmbH, Munich, Germany
Contact: patrick@retorio.com



WHAT A YEAR

How to hire in 2020 and beyond?



https://atalent.fi/blog/miten-virherekrytoinnin-hinta-lasketaan

THE PROBLEM

Meet our client Mark

Mark (,,VP of People” at Airtame Inc). He looks for exceptional personalities, but...

Candidates’ personality not visible in CVs
but Interviews are costly and not scalable

Speed is key in the war for talents
but quick hires are risky (= 46.000€* cost per bad hire)

Can his guti-feeling be trusted?
It might lead to discrimination

How to hire remotely in times of Corona?
No flying, social distancing




MEET RETORIO

Retorio’s Al understands human personality
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Watch Video: hitps://www.youtube.com/watchgv=gXBoCvkeNxE


https://www.youtube.com/watch?v=gXBoCvkeNxE
https://www.youtube.com/watch?v=gXBoCvkeNxE

HOW I T WORKS

Our Al measures job fit in 3 minutes
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1) Collect Video Applications 2) Automated Al-based evaluation 3) Job-match indication
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ACCURACY

With 90% prediction
accuracy, and growing

Objective behavioral personality
porediction through proprietary
convolutional neural networks*

*Retorio's Al learns your hiring and performance data. This way,
the Al becomes more and more precise in predicting job fif.




PRODUCT

This is how our Al output looks

#1 Candidate from Job-Fit Al Screening

Greenhouse > Mia Jones
Overall JobFit 85%

R
Strengths Areas for Development
» Talkative * Pragmatic thinking and routine
» Extroverted working
» Efficient » Careful and riskful thinking

« Systematic

BIG5 Candidate Profile

Pragmatic Flexible Creative
Spontaneous Thoughtful Organized
C jsnes
‘/;) candidate
Reserved Lively Energetic
' . Profile
Challenging Agreeable Easy going
Agreeableness _‘__
Relaxed Balanced Emotional
Language Communication Visual Communication
Engaging Language Facial Sentiment Aggressiveness

(oD retorio https://www.youtube.com/watchgv=eh-iBc25Y48&+=2s


https://www.youtube.com/watch?v=eh-iBc25IY4&t=2s

VALUE PROP

Why Mark loves us

We provide instant insights into personality
We reduce time-to-hire with automated pre-interviews

We enable a scalable interviewing process

We analyze candidates free of bias




TIMELINE

Who we are

Founded as a Spin-Off from the
Technical University of Munich

Dr. Christoph Dr. Patrick
Hohenberger, Oehler
Founder Founder

Release - the first Al-supported video-based
personality assessment worldwide

First clients already
successfully use
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OUR VISION

Activate people’s best self!

Recruiting is just our first use case. We face enormous potential to become
an infegrated solufion across the whole employee lifecycle

Team matching Live coaching Team-analytics

Opftimize sales teams through Al-powered coaching during Anadlyze mood changes Sales/serwce
in-depth personality video calls e.g. through video reports enablement
analysis (e.g.in Zoom, Loom) within sales tfeams)

. . Recruiting
Job orientation Employee development
prepare talents for interviews, @

Self-assessment/ HR
match them with employers soft-skill fraining/ Iifecycle
(JobTestPrep/LinkedIn/XING) retorio leadership training

Fraud detection

Detect suspicious behavior in Dating
video authentification Couple matching (partnershiip with
(partnership with ID Now) hornet.com)

Human-machine

intferaction
Teach machines (robots) to
detect and react to personality




